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HUMAN RELATIONS COMMISSION 

 CONFLICT OF INTEREST CODE 
SCHEDULE “A” – DESIGNATED POSITIONS 

 
 
CLASSIFICATION DISCLOSURE 

CATEGORY 
  
Commissioner 
 

1 

Executive Director 
 

1 

Assistant Executive Director 
 

1 

Senior Management Analyst I 
 

2 

Senior Project Coordinator 
 

2 

Management Analyst II 
 

2 

Consultant 
 

* 

  
  
  
  
  
  
  
  
  
  
  
  
  
 
 
 
 
 
 
 
 
*Whether any individual is a consultant shall be determined by the Executive Director, who also 
determines which of the above Disclosure Categories is applicable to that consultant. 
 
 
 

 



HUMAN RELATIONS COMMISSION 
Page 2 of 2 

Approved by City Council on July 9, 2003 
Council File No. 03-1025 

 
.HUMAN RELATIONS COMMISSION 

 REVISED CONFLICT OF INTEREST CODE 
SCHEDULE “B” – DISCLOSURE CATEGORES 

 
 

 
GENERAL PROVISION 
 
A designated employee is required to disclose that he or she is a director, officer, partner, trustee, 
employee or holds any position of management in a business entity if she or she would be 
required to disclose income from that entity.  Income includes loans and gifts. 
 
CATEGORY 1 
 
A. Any investment in, income from, for business positions with any person, non-profit 

organization, not-for-profit organization or business entity that currently or within the 
past two years engaged in providing consultant services, which may fall within the field 
or scope of the Human Relations Commission. 

 
B. Any income from any person who, during the past twelve months was employed by or 

applied for employment with the Human Relations Commission 
 
C. Any interest in real property within the City of Los Angeles at which a recipient of or 

applicant for a Human Relations Commission contract has their operations located. 
 
 
CATEGORY 2 
 
A. Any investment in, income from, or business positions with any person or business entity 

which provides services utilized by or manufactures, sell, or leases any furniture, 
supplies, materials, or equipment of any type leased, purchased, or contracted for by the 
Human Relations Commission. 

 
B. Any income from any person who, during the past twelve months was employed by or 

applied for employment with the Human Relations Commission. 
 
C. Any investment in, income from, or business positions with any non-profit organization, 

not for-profit organization or business entity that currently or within the past two years 
engaged in providing consulting services, which may fall within the field or scope of 
human relations.   
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