DEPARTMENT ON DISABILITY
CONFLICT OF INTEREST CODE
SCHEDULE "A" - DESIGNATED POSITIONS

DISCLOSURE
CLASSIFICATION CATEGORY
Executive Director 1
Assistant Executive Director 1
Senior Management Analyst I - Director of Operations 1
Senior Personnel Analyst I - ADA Compliance Section 1
Management Analyst I - Deaf Services Coordinator 2
Consultant *

* Whether any individual is a consultant shall be determined by the Executive Director
who also determines what disclosure category is applicable to that consultant.
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DEPARTMENT ON DISABILITY
CONFLICT OF INTEREST CODE
SCHEDULE "B" - DISCLOSURE CATEGORIES

GENERAL PROVISION

A designated employee is required to disclose that he or she is a director, officer,

partner, trustee, employee or holds any position of management in an entity if he or she would
be required to disclose income from that entity. Income includes loans and gifts.

CATEGORY 1

A.

Any investment in, or income from, or business positions with any person or entity that
currently provides, or within the past two years engaged in providing, any services,
equipment, materials or supplies that fall within the field or scope of the Department on
Disability.

CATEGORY 2

A.

Any investment in, or income from, any person that designs, manufactures, distributes,
sells or repairs adaptive equipment or assistive technology.

Any investment in, or income from, any person that publishes, designs, manufactures,
distributes, sells or repairs materials in alternative format for persons with disabilities.

Any investment in, or income from, any person that provides sign language services.

Any investment in, or income from, any person that engages in construction, design or
repair of facilities or structures for the purpose of increasing access.
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